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Curriculum Vitae 
 
 
POSITIONS 
 
2017-present Director, Center for Research on Organization, Strategy and Governance, HEC Montréal 
1986-present  Research Professor, HEC Montréal 
2002-2018  Chair in Family Enterprise and Strategy, University of Alberta 
2008-2017 Director, Center for Family Enterprise, HEC Montréal 
1996-2002  Visiting Research Scholar, Columbia University 
1990-1996  Visiting Professor, McGill University 
1989-1991  AGT Visiting Professor, University of Alberta 
1982-1990  Associate Professor, McGill University 
1980-1986  Associate Professor, Research, HEC Montréal 
1976-1982  Research Associate, McGill University 
1970-1972  Senior Project Analyst, Bank of Montréal 
1968-1969  Administrative Manager, Bank of Montréal 

 
DEGREES AND GRADUATE STUDIES 
 
1976   McGill University, PhD (Management Policy) 
1970   University of Toronto, MBA (Organization Theory) 
1968   Sir George Williams University, B. Comm. with distinction  
 
ACADEMIC AWARDS AND DISTINCTIONS 
 
2023 Texas State University Family Business Research Productivity Ranking – 3rd place (for 

publications from 2018-2022) 
2023 Elsevier’s international ranking of research citations and impact indices for 2020 – top 10 

worldwide in management and among the most influential 2% 
2022  Elsevier’s international ranking of research citations and impact indices for 2020 – top 10 

worldwide in management and among the most influential 2% 
2021 90,000 citations in Google Scholar (33,000 since 2016), H-Index of 110 
2021 Elsevier’s international ranking of research citations and impact indices for 2020 – top 10 

worldwide in management and among the most influential 2% 
2021 Academy of Management (AOM) Conference Best Papers — Division ONE, July 2021 
2021 IFERA 2021 Best Paper on Conference Theme, June 2021 
2021 FERC Lifetime Influence and Impact Award, 16th Family Enterprise Research Conference 
2019 Web of Science Group – Highly-Cited (top 1%) Researcher in the Field of Economics and 

Business (for publications from 2008-2018) 
2018 Web of Science Group – Highly-Cited (top 1%) Researcher in the Field of Economics and 

Business (for publications from 2007-2017) 
2017 Web of Science Group – Highly-Cited (top 1%) Researcher in the Field of Economics and 

Business (for publications from 2006-2016) 
2017 2017 Barbara Hollander Award, Family Firm Institute, FFI Global Conference, Chicago, 

October 2017 
2015   Elected as Fellow of the Family Firm Institute 
2015   Elected as Fellow of the Strategic Management Society 
2015 Distinguished Scholarly Contributions to Management Award for lifetime research 

achievement from the Academy of Management 
2013   EURAM Conference: Best Paper in Corporate Governance 
2012 Pierre Laurin Prize for Career Achievements in Research, HEC Montréal (the first year such 

an annual prize was given)  
2012 Falcone Distinguished Scholar Award for career contributions to theory and practice of 

entrepreneurship, Syracuse University 
2012 Best Paper prize, Journal of Management Studies, for “Family and Lone Founder Ownership 

and Strategic Behavior: Social Context, Identity and Institutional Logics” 
2012   Elected as Fellow of the Academy of Management 
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2012 Prize for Best Essay published in Strategic Organization for “Paradigm Prison” (2007) 
2010 Ranked 17th on the Times Higher Education list of world’s 60 top researchers in Business 

and Economics from 1970 to 2009 (April 26) based on ISI citations (list includes 10 Nobel 
laureates and 11 predicted winners). 

2009 Best Unpublished Research Paper Prize, Family Firm Institute, Annual Conference, New 
York, September 2009 

2009  2008 Outstanding Paper Award for Excellence, Journal of Strategy and Management, Literati 
Network  

2008   Pierre Laurin Outstanding Researcher Award, HEC Montréal 
2008 Fifth most cited researcher in management out of 25,000 authors studied worldwide 1981-

2004 based on Thompson-Reuters ISI citations (Podsakoff et al., Journal of Management, 
August 2008) 

2007 Best Unpublished Research Paper Prize, Family Firm Institute, Annual Conference, Miami, 
October 2007 

2007 Best Paper in Family Business Prize, Entrepreneurship Division, Academy of Management 
Meetings, Philadelphia, August 2007 

2007 Career Research Achievement Award, Management Doctoral Students 
Society, McGill University 

2002 ISI Web of Knowledge Highly Cited List in Business and Economics: Top 0.5% of published 
researchers internationally for two decades 

2002   Journal of Management Best Paper Award for 2001 
2000   Elected to Academy of Management Journals Hall of Fame 
1997   Named as author of two of the ten most cited Academy of Management 

Journal papers in the 40-year history of AMJ 
1997   Academy of Management Journal Best Paper Award for 1996 
1995   Strategic Management Society Wiley Award for the most significant 

article published in the Strategic Management Journal from 1980 1990 
1993   Glueck Best Paper Award, Academy of Management 
1989   Appointed to Meso OB Society 
1988-present  Canadian Who’s Who 
1987   Elected to Macro Organizational Behavior Society (MOBS) 
1982   Outstanding Researcher Award, HEC Montréal 
 

RESEARCH GRANTS 
 
Research funding from the Canada Council, The Social Science and Humanities Research Council, The Government of 
Quebec, The National Science Foundation (U.S.), Federal Department of Industry, Trade and Commerce, and private 
industry. The grants have collected over $2,000,000 in research funds. 
 
PEDAGOGICAL ACTIVITIES 
 
Supervision and work with doctoral candidates at Ecole des Hautes Etudes Commerciales, Columbia University, McGill 
University, and New York University. 
 
PhD Seminars in Organizational Theory, Strategy and Research Methods, Family Enterprise. 
 
CONSULTING ACTIVITIES 
 
Over 20 years of consulting experience in strategy, governance, and organization design with Fortune 500 companies, 
financial institutions, and large family businesses. 
 
EDITORIAL CONTRIBUTIONS 
 
Editorships 

2018-present  Entrepreneurship Theory and Practice, Associate Editor 
2014-2018  Entrepreneurship Theory and Practice, Contributing Editor 
2010-2014  Academy of Management Annals, Associate Editor 
 
Editorial Board Memberships 

2014-present  Revue française de gestion 
2009-present  Journal of Family Business Strategy  
2008-present  Family Business Review 
2007-present  Journal of Strategy and Management 
2006-present  International Journal of Management Concepts and Philosophy 
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2005-present  Business Horizons  
1996-present  Management International  
2017-2020  The Academy of Management Review 
2015-2019  Academy of Management Perspectives 
1986-2019  Strategic Management Journal 
2002-2011  Strategic Organization 
2002-2005  Journal of Management 
1991-2005  Journal of Management Studies 
1990-2004  Canadian Journal of Administrative Sciences  
1988-1998  Organization Science 
1987-1995  Industrial & Environmental Crisis Quarterly 
1987-1993  Administrative Science Quarterly 
1986-1990  Academy of Management Journal 
1983-1986  Journal of Management 
 

ARTICLES IN ACADEMIC JOURNALS AND BOOKS 
 
Miroshnychenko, I., Miller, D., De Massis, A. & Le Breton-Miller, I. (2024). Are Family Firms Green? Small Business 

Economics, in press. 
 
Chen, T., Chen, J., Miller, D., Le Breton-Miller, I. & Chen, M.-J. (2023). Corporate venture capital and interfirm rivalry: A 

competitive dynamics perspective. Strategic Entrepreneurship Journal, 17(1): 210-236. 
 
Mazzelli, A., Miller, D., Le Breton-Miller, I., De Massis, A. & Kotlar, J. (2023). Outcome-Based Imitation in Family Firms’ 

International Market Entry Decisions. Entrepreneurship Theory & Practice, 47(4), 1059-1092. 
 
Cyr, A.-A., Le Breton-Miller, I. & Miller, D. (2023). Organizational Social Relations and Social Embedding: A Pluralistic 

Review. Journal of Management, 49(1): 474-508. 
 
Le Breton-Miller, I. & Miller D. (2023). Contradiction and disaggregation for family firm research. Journal of Family Business 

Strategy, 14(1): 100533. 
 
Miller, D., Tang, Z., Xu, X. & Le Breton-Miller, I. (2022). Are Socially Responsible Firms Associated with Socially Responsible 

Citizens? A Study of Social Distancing During the Covid-19 Pandemic. Journal of Business Ethics, 179(2): 387-
410. 

 
Le Breton-Miller, I. & Miller, D. (2022). Family businesses under COVID-19: Inspiring models – Sometimes. Journal of 

Family Business Strategy, 13(2): 100452. 
 
Andrevski, G. & D. Miller, D. (2022). Forbearance: Strategic nonresponse to competitive attacks. Academy of Management 

Review, 47(1): 1214-1242. 
 
Bizzi, L. & Miller, D. (2022). Implementing project-based alliances: Three paradoxes of brokerage. Journal of Management, 

48(5): 1214-1242. 
 
Hayward, M., Hunt, R. & D. Miller, D. (2021). How vulnerability enriches family firm relationships: A social exchange 

perspective. Journal of Family Business Strategy, 13(1): 100450. 
 
Smith, C., De Massis, A., Nordqvist, M. & D. Miller, D. (2021). When so much is at stake: Understanding organizational 

brinkmanship in family firms. Journal of Family Business Strategy, 12(4): 100425. 
 
Amore, M., Bennedsen, M., Le Breton-Miller, I. & Miller, D. (2021). Back to the future: The effect of returning family 

successions on firm performance. Strategic Management Journal, 42(8): 1432-1458. 
 
Andrevski, G., Miller, D., Le Breton-Miller, I. & Ferrier, W. (2021). Competitive rationales: Beneath the surface of competitive 

behavior. Journal of Management, in press. 
 
Chen, J., Miller, D. & Chen, M.-J. (2021). Top management team time horizon blending and organizational 

ambidexterity, Strategic Organization, 19(2): 183-206. 
 
Le Breton-Miller, I. & Miller, D. (2021). Alienation among management scholars. Revue française de gestion, 47(294): 53-

75. 
 
Miller, D., Amore, M., Quarato, F. & Corbetta, G. (2021). Family ownership dispersion and dividend payout in family 

firms. Journal of Family Business Strategy, in press. 
 
Miller, D. & Le Breton-Miller, I. (2021). Paradoxical resource trajectories: When strength leads to weakness and weakness 

leads to strength. Journal of Management, 47(7): 1999-1914. 
 

https://onlinelibrary.wiley.com/doi/abs/10.1002/sej.1444
https://onlinelibrary.wiley.com/doi/abs/10.1002/sej.1444
https://journals.sagepub.com/doi/10.1177/10422587211058365
https://journals.sagepub.com/doi/10.1177/10422587211058365
https://journals.sagepub.com/doi/10.1177/01492063221117120
https://journals.sagepub.com/doi/10.1177/01492063221117120
https://doi.org/10.1016/j.jfbs.2022.100533
https://link.springer.com/article/10.1007/s10551-021-04858-5
https://link.springer.com/article/10.1007/s10551-021-04858-5
https://doi.org/10.1016/j.jfbs.2021.100452
https://journals.aom.org/doi/10.5465/amr.2018.0248
https://doi.org/10.1177/01492063211013377
https://doi.org/10.1016/j.jfbs.2021.100450
https://doi.org/10.1016/j.jfbs.2021.100450
https://doi.org/10.1016/j.jfbs.2021.100425
https://doi.org/10.1016/j.jfbs.2021.100425
https://doi.org/10.1002/smj.3273
https://doi.org/10.1002/smj.3273
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoi.org%2F10.1177%2F01492063211040555&data=04%7C01%7Cstephanie.rioux-wunder%40hec.ca%7C7101a22a47d543d2302f08d98c2e0847%7C19df09a9d1f04cff90c401385cc40b57%7C1%7C0%7C637694951603561587%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=vOMPVe3g71anONcRQiI6ZYxhkpUdmj4ycjzM3b148Ak%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoi.org%2F10.1177%2F01492063211040555&data=04%7C01%7Cstephanie.rioux-wunder%40hec.ca%7C7101a22a47d543d2302f08d98c2e0847%7C19df09a9d1f04cff90c401385cc40b57%7C1%7C0%7C637694951603561587%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=vOMPVe3g71anONcRQiI6ZYxhkpUdmj4ycjzM3b148Ak%3D&reserved=0
https://journals.sagepub.com/doi/10.1177/1476127019883669
https://journals.sagepub.com/doi/10.1177/1476127019883669
https://doi.org/10.3166/rfg.2021.00513
https://doi.org/10.1016/j.jfbs.2021.100436
https://doi.org/10.1016/j.jfbs.2021.100436
https://doi.org/10.1177/0149206320977901
https://doi.org/10.1177/0149206320977901
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Miller, D. & Le Breton-Miller, I. (2021). Family Firms: A Breed of Extremes? Entrepreneurship Theory and Practice, 45(4): 
663-681. 

 
Miller, D. & Le Breton-Miller, I. (2021). Brief Reflections on Family Firm Research and Some Suggested Paths 

Forward? Journal of Family Business Strategy, 12(1): 100410. 
 
Miroshnychenko, I., De Massis, A., Miller, D. & Barontini, R. (2021). Family business growth around the 

world. Entrepreneurship Theory and Practice, 45(4): 682-708. 
 
Miroshnychenko, I., Miller, D. & Le Breton-Miller, I. (2021).  Divergent family effects on green practices. Academy of 

Management Proceedings, 2021(1): 100. 
 
Tsao, C.-W., Le Breton-Miller, I, Miller, D. & Chen, S.-J. (2021). Firing managers: The benefits of family ownership and 

costs of family management. Journal of Family Business Strategy, 12(3): 100411. 
 
Bettinazzi, E. L. M., Miller, D., Amore, M. D. & Corbetta, G. (2020). Ownership similarity in mergers and acquisitions target 

selection. Strategic Organization, 18(2): 330-361. 
 
Le Breton-Miller, I. & Miller, D. (2020). Ideals-based accountability and reputation in select family firms. Journal of Business 

Ethics, 163(2): 183-196. 
 
Miller, D. (2020). La dernière décennie (ou presque) de mon travail, Revue française de gestion, 46(292): 121-126. 
 
Miller, D. (2020). Publishing Bad News: A Meandering Journey. Journal of Management Inquiry, 29(4): 468-470. 
 
Maung, M., Miller, D., Tang, Z. & Xu, X. (2020). Value-enhancing social responsibility: Market reaction to donations by family 

vs. non-family firms with religious CEOs. Journal of Business Ethics, 163: 745-758. 
 
Miller, D., Wiklund, J. & Yu, W. (2020). Mental Health in the Family Business: A Conceptual Model and a Research 

Agenda. Entrepreneurship Theory and Practice, 44(1): 55-80. 
 
Miller, D. & Xu, X. (2020). CEO long-term orientation and elite university education. Strategic Organization, 18(4): 520-546. 
 
Nason, R., Carney, M., Miller, D. & Le Breton-Miller, I. (2019). Who cares about socioemotional wealth? SEW and rentier 

perspectives on the one percent wealthiest business households. Journal of Family Business Strategy, 10(2): 
144-158. 

 
Miller, D. & Xu, X. (2019). MBA CEOs, Short-Term Management and Performance. Journal of Business Ethics, 154(2): 285-

300. 
 
Withers, M., Ireland, D., Miller, D., Harrison, J. & Boss, D. (2018). Competitive landscape shifts: The influence of strategic 

entrepreneurship on shifts in market commonality. Academy of Management Review, 43(3): 349-370. 
 
Cho, J., Miller, D. & Lee, J. (2018). Too much of a good thing: Family involvement and the survival of listed Korean firms, 

Journal of Family Business Strategy, 9(4): 223-237. 
 
Miller, D. (2018). Response to Greckhamer et al (2018): Studying configurations with qualitative comparative analysis, 

Strategic Organization, 16(4): 496-498. 
 
Miller, D. (2018). Challenging trends in configuration research: Where are the configurations? Strategic Organization, 16(4): 

453-469. 
 
Le Breton-Miller, I. & Miller, D. (2018). Looking Back at and Forward from: “Family Governance and Firm Performance: 

Agency, Stewardship and Capabilities”, Family Business Review 31(2): 229-237. 
 
Le Breton-Miller, I. & Miller, D. (2018). Beyond the Firm: Business Families as Entrepreneurs. Entrepreneurship Theory & 

Practice 42(4): 527-536. 
 
Miller, D.; Amore, M.D.; Le Breton-Miller, I.; Minichilli, A. & Quarato, F. (2018). Strategic Distinctiveness in Family Firms: 

Institutional Variety and Strategic Multidimensionality. Journal of Family Business Strategy 9(1): 16-26. 
 
Chrisman, J.J.; Chua, J.H.; Le Breton-Miller, I.; Miller, D. & Steier, L. (2018). Governance Mechanisms and Family Firms. 

Entrepreneurship Theory & Practice 42(2): 171-186. 
 
Miller, D. (2017). Business Education and Executive Opportunism: The Case of MBAs, Revue française de gestion 43(265): 

131-133. 
 
Miller, D., Le Breton-Miller, I., Amore, M.D., Minichilli, A. & Corbetta, G. (2017). Institutional Logics, Family Firm Governance 

and Performance. Journal of Business Venturing 32(6): 674-693. 
 

https://doi.org/10.1177%2F1042258720964186
https://doi.org/10.1016/j.jfbs.2020.100410
https://doi.org/10.1016/j.jfbs.2020.100410
https://journals.sagepub.com/doi/10.1177/1042258720913028
https://journals.sagepub.com/doi/10.1177/1042258720913028
https://doi.org/10.5465/AMBPP.2021.100
https://doi.org/10.1016/j.jfbs.2020.100411
https://doi.org/10.1016/j.jfbs.2020.100411
https://doi.org/10.1177/1476127018801294
https://doi.org/10.1177/1476127018801294
https://link.springer.com/article/10.1007%2Fs10551-019-04225-5
https://doi.org/10.3166/rfg.2020.00463
https://journals.sagepub.com/doi/10.1177/1056492619892686
https://link.springer.com/article/10.1007%2Fs10551-019-04381-8
https://link.springer.com/article/10.1007%2Fs10551-019-04381-8
https://doi.org/10.1177/1042258719837987
https://doi.org/10.1177/1042258719837987
https://doi.org/10.1177%2F1476127019840765
https://doi.org/10.1016/j.jfbs.2019.04.002
https://doi.org/10.1016/j.jfbs.2019.04.002
https://doi.org/10.1007/s10551-017-3450-5
https://journals.aom.org/doi/10.5465/amr.2016.0157
https://journals.aom.org/doi/10.5465/amr.2016.0157
https://doi.org/10.1016/j.jfbs.2018.10.001
https://doi.org/10.1177%2F1476127018804528
https://doi.org/10.1177/1476127017729315
http://journals.sagepub.com/doi/abs/10.1177/0894486518773850?journalCode=fbra
http://journals.sagepub.com/doi/abs/10.1177/0894486518773850?journalCode=fbra
https://doi.org/10.1177/1042258717739004
https://doi.org/10.1016/j.jfbs.2018.01.004
https://doi.org/10.1016/j.jfbs.2018.01.004
http://journals.sagepub.com/doi/abs/10.1177/1042258717748650
https://doi.org/10.3166/rfg.2017.00143
https://doi.org/10.1016/j.jbusvent.2017.08.001
https://doi.org/10.1016/j.jbusvent.2017.08.001
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Miller, D. & Le Breton-Miller, I. (2017). Sources of Entrepreneurial Courage and Imagination: Three Perspectives, Three 
Contexts. Entrepreneurship Theory & Practice 41(5): 667-675. 

 
Jaskiewicz, P., Block, J., Miller, D. & Combs, J. (2017). Founder Versus Family Owners’ Impact on Pay Dispersion Among 

Non-CEO Top Managers: Implications for Firm Performance. Journal of Management 43(5): 1524-1552. 
 
Amore, M.D., Miller, D., Le Breton-Miller, I. & Corbetta, G. (2017). For Love and Money: Marital Leadership in Family Firms. 

Journal of Corporate Finance 46: 461-476. 
 
Zhao, E., Fisher, G., Lounsbury, M. & Miller, D. (2017). Optimal distinctiveness: Broadening the interface between 

institutional theory and strategic management. Strategic Management Journal 38(1): 93-113. 
 
Miller, D. (2017). Unplugged – My Own Book Review: Danny MILLER (2017): Review of The Icarus Paradox by its Nostalgic 

Author. M@n@gement, 20(2): 204-207.  
 
Miller, D. & Le Breton-Miller, I. (2017). Underdog entrepreneurs: A model of challenge-based entrepreneurship. 

Entrepreneurship Theory & Practice 41(1): 7-17. 
 
Miller, D. (2017). Disruptive Texts: Case Narratives as Research Inspirations. Academy of Management Review 42(1): 154-

164. 
 
Jaskiewicz, P., Block, J. H., Combs, J. G. & Miller, D. (2017). The Effects of Founder and Family Ownership on Hired CEOs’ 

Incentives and Firm Performance. Entrepreneurship Theory & Practice 41(1): 73-103. 
 
Miller, D. (2016). Curation. The SAGE Encyclopedia of Corporate Reputation, Craig E. Carroll, in press. 
 
Cucculelli, M., Le Breton-Miller, I. & Miller, D. (2016). Product Innovation, Firm Renewal and Family Governance. Journal 

of Family Business Strategy 7(2): 90-104. 
 
Miller, D., Steier, L. & Le Breton-Miller, I. (2016). What Can Scholars of Entrepreneurship Learn From Sound Family 

Businesses? Entrepreneurship Theory & Practice 40(3): 445-455.  
Le Breton I. & Miller, D. (2016). Family firms and practices of sustainability: A contingency view. Journal of Family Business 

Strategy 7(1): 26-33. 
 
Miller, D. & Xu, X. (2015). A Fleeting Glory: Self-Serving Behavior Among Celebrated MBA CEOs. Journal of Management 

Inquiry 25(3): 286-300.  
 

• Featured in Washington Post blog by Jena McGregor, October 6, 2015, in Harvard Business Review, Idea Watch, 
December 2016, and Henry Mintzberg’s blog, March 2017.  

 
Miller, D. (2015). Response to "Research on the Dark Side of Personality Traits in Entrepreneurship: Observations from an 

Organizational Behavior Perspective". Entrepreneurship Theory & Practice 40(1): 19-24.   
 
Miller, D., Wright, M., Le Breton-Miller, I. & Scholes, L. (2015). Resources and Innovation in Family Businesses: The Janus-

Face of Socioemotional Preferences. California Management Review 58(1): 20-40.  
 
Le Breton-Miller, I. & Miller, D. (2015). The Arts and Family Business: Linking Family Business Resources and Performance 

to Industry Characteristics. Entrepreneurship Theory & Practice 39(6): 1349-1370. 
 
Le Breton-Miller, I. & Miller, D. (2015). Learning Stewardship in Family Firms: For Family, by Family, Across the Life Cycle. 

Academy of Management Learning and Education 14(3): 386–399. 
 
Miller, D., Mehrotra, V. & Xu, X. (2015). When is human capital a valuable resource? The performance effects of Ivy league 

selection among celebrated CEOs. Strategic Management Journal 36(6): 930-944. 
 
Chen, M.-J. & Miller, D. (2015). Reconceptualizing competitive dynamics: A multidimensional framework. Strategic 

Management Journal 36(5): 758-775. 
 
Miller, D. & Sardais, C. (2015). Bifurcating Time: How Entrepreneurs Reconcile the Paradoxical Demands of the Job. 

Entrepreneurship Theory and Practice 39(3): 489-513.  
 
Le Breton-Miller, I., Miller, D. & Bares, F. (2015). Governance and entrepreneurship in family firms: Agency, behavioral 

agency and resource-based comparisons. Journal of Family Business Strategy 6(1): 58-62. 
 
Wagner, D., Block, J. H., Miller, D., Schwens, C. & Xi, G. (2015). A meta-analysis of the financial performance of family 

firms: Another attempt. Journal of Family Business Strategy 6(1): 3-13. 
 
Block, H. J., Kohn, K., Miller, D. & Ulrich, K. (2015). Necessity entrepreneurship and competitive strategy. Small Business 

Economics 44(1): 37-54. 
 

http://dx.doi.org/10.1111/etap.12281
http://dx.doi.org/10.1111/etap.12281
https://doi.org/10.1177/0149206314558487
https://doi.org/10.1177/0149206314558487
https://doi.org/10.1016/j.jcorpfin.2017.09.004
https://doi.org/10.1002/smj.2589
https://doi.org/10.1002/smj.2589
http://osg.hec.ca/publications-scientifiques/10.3917/mana.202.0204
http://osg.hec.ca/publications-scientifiques/10.3917/mana.202.0204
http://dx.doi.org/10.1111/etap.12253
https://doi.org/10.5465/amr.2015.0418
https://doi.org/10.1111/etap.12169
https://doi.org/10.1111/etap.12169
http://dx.doi.org/10.4135/9781483376493.n98
http://dx.doi.org/10.2139/ssrn.2446091
https://doi.org/10.1111/etap.12231
https://doi.org/10.1111/etap.12231
https://doi.org/10.1016/j.jfbs.2015.09.001
https://doi.org/10.1177/1056492615607975
https://doi.org/10.1111/etap.12216
https://doi.org/10.1111/etap.12216
http://cmr.berkeley.edu/search/articleDetail.aspx?article=5803
http://cmr.berkeley.edu/search/articleDetail.aspx?article=5803
https://doi.org/10.1111/etap.12177
https://doi.org/10.1111/etap.12177
https://doi.org/10.5465/amle.2014.0131
https://doi.org/10.1002/smj.2251
https://doi.org/10.1002/smj.2251
https://doi.org/10.1002/smj.2245
https://doi.org/10.1111/etap.12049
https://doi.org/10.1016/j.jfbs.2014.10.002
https://doi.org/10.1016/j.jfbs.2014.10.002
https://doi.org/10.1016/j.jfbs.2015.01.001
https://doi.org/10.1016/j.jfbs.2015.01.001
https://doi.org/10.1007/s11187-014-9589-x
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Miller, D. (2015). Entrepreneurial Archetypes. Wiley Encyclopedia of Management, Volume 3, in press. 
 
Miller, D. (2014). A Downside to the Entrepreneurial Personality? Entrepreneurship Theory & Practice 39(1): 1-8. 
 
Bitektine, A. & Miller, D. (2014). Methods, Theories, Data and the Social Dynamics of Organizational Research. Journal of 

Management Inquiry 24(2): 115-130. 
 
Le Breton, I. & Miller, D. (2014). The paradox of resource vulnerability: Considerations for organizational curatorship. 

Strategic Management Journal 36(3): 397-415.  
 
Woordeckers, W., Le Breton-Miller, I. & Miller, D. (2014). In Search of the Best of Both Worlds: Crafting a Finance Paper 

for the Family Business Review. Family Business Review 27(4): 281-286. 
 
Le Breton-Miller, I. & Miller, D. (2014). Temporal considerations in the study of family firms: Reflections on “the study of 

organizational behavior in family business”. European Journal of Work and Organizational Psychology 23(5): 669-
673.   

 
Miller, D. & Le Breton-Miller, I. (2014). Deconstructing Socioemotional Wealth. Entrepreneurship Theory & Practice 38(4): 
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Miller, D. & Chen, M.-J. (1996). The Simplicity of Competitive Repertoires: An Empirical Analysis. Strategic Management 

Journal 17(6): 419 440. 
 
Miller, D. (1996). Les configurations: dix ans plus tard. Revue internationale de gestion 21(1): 55-56. 
 
El Hajj, M., Kets de Vries, M. F. R. & Miller, D. (1995). Managing Under Deadly Conditions. Administration and Society 

27(2): 226-248. 
 
Miller, D. & Shamsie, J. (1995). A Contingent Application of the Resource-Based View of the Firm: The Hollywood Film 

Studios from 1936 to 1965. Academy of Management Proceedings 1: 57-61. 
 

• Best Paper Proceedings of the Academy of Management, Vancouver, 1995. 
 
Miller, D. & Chen, M.-J. (1995). Nonconformity in Competitive Repertoires. Academy of Management Proceedings 1: 256-

https://doi.org/10.1002/(SICI)1097-0266(199906)20:6%3c579::AID-SMJ37%3e3.0.CO;2-C
http://www.jstor.org/stable/40835818
http://dx.doi.org/10.4135/9781452204703.n6
https://doi.org/10.1016/S0149-2063(99)80005-1
https://doi.org/10.1016/S0149-2063(99)80005-1
https://doi.org/10.1111/j.1936-4490.1998.tb00164.x
https://doi.org/10.1111/j.1936-4490.1998.tb00164.x
https://doi.org/10.1002/(SICI)1099-1379(199709)18:5%3c433::AID-JOB846%3e3.0.CO;2-8
https://doi.org/10.1177/014920639702300203
https://doi.org/10.1177/014920639702300203
https://doi.org/10.1177/105649269761014
https://doi.org/10.1177/105649269761014
https://doi.org/10.1002/(SICI)1097-0266(199607)17:7%3c505::AID-SMJ852%3e3.0.CO;2-I
https://doi.org/10.1177/017084069601700502
https://doi.org/10.1177/017084069601700502
https://doi.org/10.1177/014920639602200604
https://doi.org/10.1177/014920639602200604
https://doi.org/10.1177/014920639602200305
https://doi.org/10.2307/256654
https://doi.org/10.2307/256654
https://doi.org/10.1093/sf/74.4.1209
https://doi.org/10.1002/(SICI)1097-0266(199606)17:6%3c419::AID-SMJ818%3e3.0.CO;2-Z
http://www.revuegestion.ca/catalog/revue-gestion/articles/les-configurations-dix-ans-plus-tard.html
https://doi.org/10.1177/009539979502700203
http://proceedings.aom.org/content/1995/1/57.short
http://proceedings.aom.org/content/1995/1/57.short
https://doi.org/10.5465/AMBPP.1995.17536524
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260. 
 

• Best Paper Proceedings of the Academy of Management, Vancouver, 1995. 
 
Miller, D. & Chen, M.-J. (1994). Sources and Consequences of Competitive Inertia: A Study of the U.S. Airline Industry. 

Administrative Science Quarterly 39(1): 1-24. 
 
Miller, D. (1994). What Happens After Success: The Perils of Excellence. Journal of Management Studies 31(3): 325-358. 
 
Chen, M.-J. & Miller, D. (1994). Competitive attack, retaliation and performance: An expectancy-valence framework. 

Strategic Management Journal 15(2): 85-102.  
 
Lee, J. W., Miller, D., Woo, S. J. & Son, J. W. (1993). The fit between strategy environment and performance. Korean 

Management Review 23(1): 149-172. 
 
Miller, D. (1993). The Simplicity of Competitive Repertoires: An Empirical Analysis. Academy of Management Proceedings 

1: 32-36.  
 

• Best Paper Proceedings of the Academy of Management, August 1993.   
• Winner of the 1993 Glueck Best Paper Award, Business Policy Division, Academy of Management. 

 
Miller, D. (1993). Some Organizational Consequences of CEO Succession. Academy of Management Journal 36(3): 644-

659. 
 
Kets de Vries, M. F. R., Miller, D. & Noël, A. (1993). Understanding the Leader-Strategy Interface: Application of the Strategic 

Relationship Interview Method. Human Relations 46(1): 2-22.  
 
D. Miller (1993). The Architecture of Simplicity. The Academy of Management Review 18(1): 116-138.  
 

• Reprinted in W.H. Starbuck (Ed.) (2008). Learning by Organizations, Northhampton, MA: Edward Elgar, Chapter 
21. 

 
Miller, D. (1992). Generic Strategies: Classification, Combination and Context, in Shrivastava, P, Huff, A. & Dutton, J. (Eds.). 

Advances in Strategic Management, Volume 8, Greenwich, CT: JAI Press, 391 408. 
 
Miller, D. (1992). Environmental Fit Versus Internal Fit. Organization Science 3(2): 159-178.  
 
Shrivastava, P., Miller, D. & Miglani, A. (1991). The Evolution of Crises: Crisis Precursors. International Journal of Mass 

Emergencies and Disasters 9(3): 321-337. 
 
Miller, D. (1991). Generalists and Specialists: Two Business Strategies and their Contexts, in Shrivastava, P., Huff, A. & 

Dutton, J. (Eds.). Advances in Strategic Management, Volume 7, Greenwich, CT: JAI Press, 3-41.    
 
Miller, D. (1991). Stale in the Saddle: CEO Tenure and the Match between Organization and Environment. Management 

Science 37(1): 34-52. 
 
Miller, D. (1990). Organizational Configurations: Cohesion, Change and Prediction. Human Relations 43(8): 771-789. 
 
Miller, D. (1990). Assessing Paths to Decline with the Strategic Audit, in Shrivastava, P. & Lamb, R. (Eds.), Advances in 

Strategic Management: A Research Annual, Volume 6, Greenwich, CT: JAI Press, 115-141. 
 
Miller, D. (1989). Matching Strategies and Strategy Making: Process, Content, and Performance. Human Relations 42(3): 

241-260.   
 
Miller, D., Droge, C. & Toulouse, J.-M. (1988). Strategic Process and Content as Mediators between Organizational Context 

and Structure. Academy of Management Journal 31(3): 544-569. 
 
Miller, D. (1988). Relating Porter's Business Strategies to Environment and Structure: Analysis and Performance 

Implications. Academy of Management Journal 31(2): 280-308. 
 
Shrivastava, P., Mitroff, I., Miller, D. & Miglani, A. (1988). Understanding Industrial Crises. Journal of Management Studies 

25(4): 285-303. 
 
Miller, D. (1988). Organizational Pathology and Industrial Crisis. Organization & Environment 2(1): 65-74. 
 
Miller D. (1987). The Genesis of Configuration. The Academy of Management Review 12(4): 686-701. 
 
Kets de Vries, M. F. R. & Miller, D. (1987). Interpreting Organizational Texts. Journal of Management Studies 24(3): 233-

247. 
 

https://doi.org/10.2307/2393492
https://doi.org/10.1111/j.1467-6486.1994.tb00621.x
https://doi.org/10.1002/smj.4250150202
https://doi.org/10.1002/(SICI)1097-0266(199606)17:6%3c419::AID-SMJ818%3e3.0.CO;2-Z
https://doi.org/10.2307/256597
https://doi.org/10.1177/001872679304600102
https://doi.org/10.1177/001872679304600102
https://doi.org/10.5465/AMR.1993.3997509
http://dx.doi.org/10.1287/orsc.3.2.159
http://www.ijmed.org/articles/419/
http://dx.doi.org/10.1287/mnsc.37.1.34
https://doi.org/10.1177/001872679004300805
https://doi.org/10.1177/001872678904200303
https://doi.org/10.2307/256459
https://doi.org/10.2307/256459
http://www.jstor.org/stable/256549
http://www.jstor.org/stable/256549
https://doi.org/10.1111/j.1467-6486.1988.tb00038.x
https://doi.org/10.1177/108602668800200106
https://doi.org/10.5465/AMR.1987.4306720
https://doi.org/10.1111/j.1467-6486.1987.tb00701.x
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Miller, D. (1987). Strategy Making and Structure: Analysis and Implications for Performance. Academy of Management 
Journal 30(1): 7-32. 

 
Miller, D. (1987). The structural and environmental correlates of business strategy. Strategic Management Journal 8(1): 55-

76. 
 
Miller, D. & Droge, C. (1986). Psychological and Traditional Determinants of Structure. Administrative Science Quarterly 

31(4): 539-560.   
 

• Reprinted in Nelson, D. L. & Quick, J. C. (Eds) (2002). Organizational Behavior: Foundations, Realities, and 
Challenges, Fourth Edition, Cincinnati, OH: South-Western College Pub. 

 
Miller, D. & Toulouse, J.-M. (1986). Chief Executive Personality and Corporate Strategy and Structure in Small Firms. 

Management Science 32(11): 1389-1409. 
 
Miller, D. & Toulouse, J.-M. (1986). Strategy, Structure, CEO Personality and Performance: An Empirical Study of Small 

Firms. American Journal of Small Business 10(3): 47-62.      
 
Miller, D & Friesen. P. H. (1986). Porter's (1980) Generic Strategies and Performance: An Empirical Examination with 

American Data. Organization Studies 7(3): 255-261. 
 
Miller, D. (1986). Configurations of strategy and structure: Towards a synthesis. Strategic Management Journal 7(3): 233-

249.  
 

• Reprinted in Revue Internationale de Gestion (1996) 21(1): 43-54.  
• Reprinted in Côté, M. & Hafsi, T. (Eds.) (2000). Le management aujourd’hui, Une perspective nord-américaine, 

Québec, QC: La Presse de l’Université Laval, 84-100. 
• Reprinted in Segal-Horn, D. (Ed.) (1998). The Strategy Reader, Oxford, UK: Blackwell.   
• Winner of the 1995 Strategic Management Society / Wiley Award for the most significant article published in SMJ 

from 1980 to 1990. 
 
Kets de Vries, M. F. R. & Miller, D. (1986). Personality, Culture and Organization. The Academy of Management Review 

11(2): 266-279.  
 

• Translated into German as ‘Persönlichkeit, Kultur und Organisation’ and published in Organisationsentwicklung, 
1986, Heft 1: 13-36.  

• Revised version reprinted in Albanese, P. J. (Ed.) (1988). Psychological Foundations of Economic Behavior, New 
York, NY: Praeger. 

• Revised version reprinted in Kets de Vries, M. (Ed.) (1991). Organizations on the Couch: Clinical Perspectives 
on Organizational Behavior and Change, San Francisco, CA: Jossey-Bass. 

 
Miller, D. & Friesen, P. H. (1986). Porter's (1980) Generic Strategies and Performance: An Empirical Examination with 

American Data. Part I: Testing Porter. Organization Studies 7(1): 37-55. 
 
Friesen, P. H. & Miller, D. (1986). A Mathematical Model of the Adaptive Behaviour of Organizations. Journal of Management 

Studies 23(1): 1-25. 
 
Kets de Vries, M. F. R. & Miller, D. (1985). Narcissism and Leadership: An Object Relations Perspective. Human Relations 

38(6): 583-601.   
 

• Reprinted as ‘Narcisismo e liderança: uma perspectiva de relações de objetos’, RAE-Revista de Administração 
de Empresas, 2014, 30(3) : 5-16. 

 
Miller, D., Toulouse, J.-M. & Belanger, N. (1985). Top Executive Personality and Corporate Strategy: Three Tentative Types, 

in Lamb, R. & Shrivastava, P (Eds.). Advances in strategic management: a research annual, Volume 4, 
Greenwich, CT: JAI Press, 223-232.  

 
Miller, D. (1984). Critique and comment. The concept of revolutionary change: Rejoinder to Ramaprasad. Behavioral 

Science 29(4): 274-275. 
 
Miller, D. & Friesen, P. H. (1984). A Longitudinal Study of the Corporate Life Cycle. Management Science 30(10): 1161-

1183. 
 
Kets de Vries, M. F. R. & Miller, D. (1984). Group Fantasies and Organizational Functioning. Human Relations 37(2): 111-

134. 
 
Kets de Vries, M. F. R., Miller, D., Toulouse, J.-M., Friesen, P. H., Boisvert, M. & Theriault, R. (1984). Using the life cycle to 

anticipate satisfaction at work. Journal of Forecasting 3(2): 161-172. 
 

https://doi.org/10.2307/255893
https://doi.org/10.1002/smj.4250080106
https://doi.org/10.2307/2392963
http://dx.doi.org/10.1287/mnsc.32.11.1389
https://doi.org/10.1177/017084068600700303
https://doi.org/10.1177/017084068600700303
https://doi.org/10.1002/smj.4250070305
https://doi.org/10.2307/258459
https://doi.org/10.1177/017084068600700103
https://doi.org/10.1177/017084068600700103
https://doi.org/10.1111/j.1467-6486.1986.tb00932.x
https://doi.org/10.1177/001872678503800606
https://doi.org/10.1002/bs.3830290408
https://doi.org/10.1287/mnsc.30.10.1161
https://doi.org/10.1177/001872678403700201
https://doi.org/10.1002/for.3980030204
https://doi.org/10.1002/for.3980030204


Danny Miller – Curriculum Vitae  13 

Kets de Vries, M. F. R. & Miller, D. (1984). Neurotic style and organizational pathology. Strategic Management Journal 5(1): 
35-55. 

 
Miller, D. & Friesen, P. H. (1983). Successful and Unsuccessful Phases of the Corporate Life Cycle. Organization Studies 

4(4): 339-356.   
 

• Reprinted in Cameron, K. S., Sutton, R. I. & Whetten, D. A. (Eds.) (1988). Organizational Decline: Frameworks, 
Research, and Prescriptions, New York, NY: Ballinger. 

 
Miller, D. & Friesen, P. H. (1983). Strategy-making and environment: The third link. Strategic Management Journal 4(3): 

221-235. 
 
Miller, D. & Mintzberg, H. (1983). The Case for Configuration, in Morgan, G. (Ed.). Beyond Method: Strategies for Social 

Research, Beverly Hills, CA: Sage Publications, 57-73.   
 

• Reprinted in Mintzberg, H., Quinn, J. B. (Eds.) (1991). The Strategy Process: Concepts, Contexts, Cases, New 
York, NY: Prentice Hall, 518-524. 

• Reprinted in Tessier, R. & Tellier, Y. (Eds.) (1991). Théories de l’organisation. Personnes, groupes, systèmes et 
environnement, Montreal, QC: Université du Québec.  

 
Miller, D. (1983). The Correlates of Entrepreneurship in Three Types of Firms. Management Science 29(7): 770-791.  
 

• Reprinted in Zahra, S. (Ed.) (2005). Corporate Entrepreneurship, Cheltenham, UK: Edward Elgar.  
• Reprinted in Landstrom, H. & Lohrke, F. T. (Eds.) (2011). Intellectual Roots of Entrepreneurship Research, 

Cheltenham, UK: Edward Elgar. 
 
Friesen, P. H. & Miller, D. (1983). Annual Inequality and Lifetime Inequality. Quarterly Journal of Economics 98(1): 139-155. 
 
Miller, D. & Friesen, P. H. (1982). Structural Change and Performance: Quantum versus Piecemeal-Incremental 

Approaches. Academy of Management Journal 25(4): 867-892. 
 
Miller, D. & Friesen, P. H. (1982). The Longitudinal Analysis of Organizations: A Methodological Perspective. Management 

Science 28(9): 1013-1034. 
 
Miller, D. (1982). Evolution and Revolution: A Quantum View of Structural Change in Organizations. Journal of Management 

Studies 19(2): 131-151.   
 

• Reprinted in Cooper, S. C. (Ed.) (2000). Classics in Management Thought, London, UK: Edward Elgar, 618-638.  
 
Miller, D. & Friesen, P. H. (1982). Innovation in conservative and entrepreneurial firms: Two models of strategic momentum. 

Strategic Management Journal 3(1): 1-25.  
 

• Reprinted in Livesay, H. C. (Ed.) (1994). Entrepreneurship and the Growth of Firms, Cheltenham, UK: Edward 
Elgar. 

 
Miller, D., Kets de Vries, M. F. R. & Toulouse, J.-M. (1982). Top Executive Locus of Control and Its Relationship to Strategy-

Making, Structure, and Environment. Academy of Management Journal 25(2): 237-253.  
 

• Listed in 1996 as one of the 10 most cited papers in the 40 year history of AMJ. 
 
Miller, D. (1981). Toward a New Contingency Approach:  The Search for Organizational Gestalts. Journal of Management 

Studies 18(1): 1-26. 
 
Miller, D. & Friesen, P. H. (1980). Momentum and Revolution in Organizational Adaptation. Academy of Management 

Journal 23(4): 591-614.  
 

• Listed in 1996 as one of the 10 most cited papers in the 40 year history of AMJ. 
 
Miller, D. & Friesen, P. H. (1980). Archetypes of Organizational Transition. Administrative Science Quarterly 25(2): 268-

299. 
 
Armstrong, D. E., Friesen, P. H. & Miller, D. (1979). Income Distribution in Canada: A Reply to Needleman and Shedd. 

Canadian Public Policy 5(4): 510-517. 
 
Miller, D. (1979). Strategy, Structure and Environment: Context Influences upon Some Bivariate Associations. Journal of 

Management Studies 16(3): 294-316. 
Miller, D. (1978). The Role of Multivariate “Q-Techniques” in the Study of Organizations. Academy of Management Review 

3(3): 515-531. 
 

https://doi.org/10.1002/smj.4250050104
https://doi.org/10.1177/017084068300400403
https://doi.org/10.1002/smj.4250040304
http://www.puq.ca/catalogue/livres/theories-organisation-personnes-groupes-systemes-environnement-437.html
http://www.puq.ca/catalogue/livres/theories-organisation-personnes-groupes-systemes-environnement-437.html
https://doi.org/10.1287/mnsc.29.7.770
http://www.e-elgar.com/shop/intellectual-roots-of-entrepreneurship-research
https://doi.org/10.2307/1885571
http://dx.doi.org/10.2307/256104
http://dx.doi.org/10.2307/256104
https://doi.org/10.1287/mnsc.28.9.1013
https://doi.org/10.1111/j.1467-6486.1982.tb00064.x
http://www.e-elgar.com/shop/classics-in-management-thought
https://doi.org/10.1002/smj.4250030102
http://www.jstor.org/stable/255988
http://www.jstor.org/stable/255988
https://doi.org/10.1111/j.1467-6486.1981.tb00088.x
https://doi.org/10.2307/255551
https://doi.org/10.2307/2392455
https://doi.org/10.2307/3549674
https://doi.org/10.1111/j.1467-6486.1979.tb00389.x
https://doi.org/10.5465/AMR.1978.4305745
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Miller, D. & Friesen, P. H. (1979). Archetypes of Strategy Formulation. Management Science 24(9): 921-933.   
 

• Reprinted in Sviluppo e Organizzazione, October 1979. 
 
Miller, D. (1977). Common syndromes of business failure. Business Horizons 20(6): 43-53.   
 

• Reprinted in Bedrifts Okonomen, January 1979. 
 
Armstrong, D. E., Friesen, P. H. & Miller, D. (1977). The Measurement of Income Distribution in Canada: Some Problems 

and Some Tentative Data. Canadian Public Policy 3(4): 479-488. 
 
Miller, D. & Friesen, P. H. (1977). Strategy-Making in Context: Ten Empirical Archetypes. Journal of Management Studies 

14(3): 253-280. 
 
Gordon, L. A. & Miller, D. (1976). A contingency framework for the design of accounting information systems. Accounting, 

Organizations and Society 1(1): 59-69.   
 

• Reprinted in Anton, H. R., Firmin, P. A. & Grove, H. D. (Eds.) (1978). Contemporary Issues in Cost and Managerial 
Accounting: A Discipline in Transition, Boston, MA: Houghton Mifflin. 

 
Miller, D. & Gordon, L. A. (1975). Conceptual Levels and the Design of Accounting Information Systems. Decision Sciences 

6(2): 259-269. 
 
ARTICLES FOR PRACTITIONERS  
 
Miller, D. & Le Breton-Miller, I. & (2017). Les Underdog Entrepreneurs : quand l’adversité crée des bâtisseurs. Revue 

Gestion 42(2): 34-36. 
 
Le Breton-Miller, I. et Miller, D. (2016). Entreprises familiales : comment bien préparer la relève. Revue Gestion 41(1): 65-

69. 
 
Le Breton-Miller, I. & Miller, D. (2016). Comment réduire les risques qui menacent la pérennité des entreprises familiales. 

Revue Gestion 41(3): 63-65. 
 
Miller, D. & Le Breton-Miller, I. (2015). What Every Small Business Can Learn From Great Family Firms. IESE Insight 25(2): 

33-40. 
 

• Translated into Spanish in same journal as “Pequeñas grandes lecciones de las empresas familiares: Las cuatro 
“C » del éxito”. 
 

Miller, D. et Le Breton-Miller, I. (2015). Les entreprises familiales : s’inscrire dans la durée. À contre-courant d’une société 
de l’impatience. Revue Gestion 40(4): 38-43. 

 
Miller, D. & Le Breton-Miller, I. (2006). Lessons from Family Firms about Managing for the Long Run. Leader to Leader 

Magazine 39: 13-17. 
 
Le Breton-Miller, I. & Miller, D. (2005). “The Most Successful Form of Enterprise”, dans Shefsky, L.E. & Ward, J.L. (Eds). 

2005 Kellogg Family Business Conference: Best Practices & New Ideas, May 17-18, 2005. Evanston (IL): Kellogg 
School of Management / Northern Trust / Duff & Phelps, pp. 42-44. 

 
Miller, D. & Le Breton-Miller, I. (2005). Who gets what in the carve-up? (case), Families in Business 23: 12-13. 
 
Miller, D. & Le Breton-Miller, I. (2005). How to bridge the gap when two partners have opposing visions for the company’s 

operation (case). Families in Business 21: 18-19. 
 
Kets de Vries, D. Miller & G. Reagan (1994). Organizational Type Inventory, in Pfeiffer, J. F. (Ed.). The 1994 Annual: 

Developing Human Resources (the 23rd Annual), Amsterdam, NL: Pfeiffer, 167-186. 
 
Miller, D (1992). The Generic Strategy Trap. Journal of Business Strategy 13(1): 37-41. 
 
Miller, D. (1992). The icarus paradox: How exceptional companies bring about their own downfall. Business Horizons 35(1): 

24-35. 
 

• Reprinted in De Wit, B., Meyer, R. & Huygens, M. (Eds.) (1994). Strategy: Process, Content, Context: an 
International Perspective, St Paul, MN: West, 454-467. 

• Reprinted in Faulkner, D. (Ed.) (2002). Strategy: Critical Perspectives on Business and Management, Volume 1, 
London, UK, New York, NY: Routledge. 

• Reprinted in in Segal-Horn, S. (Ed.) (2004). The Strategy Reader, 2nd Edition, Oxford, UK: Blackwell. 

https://doi.org/10.1287/mnsc.24.9.921
http://dx.doi.org/10.1016/0007-6813(77)90024-6
https://doi.org/10.2307/3549568
https://doi.org/10.2307/3549568
https://doi.org/10.1111/j.1467-6486.1977.tb00365.x
https://doi.org/10.1016/0361-3682(76)90007-6
http://trove.nla.gov.au/work/11593493?q&versionId=13626807
http://trove.nla.gov.au/work/11593493?q&versionId=13626807
https://doi.org/10.1111/j.1540-5915.1975.tb01018.x
http://www.revuegestion.ca/catalog/les-underdog-entrepreneurs.html
https://www.revuegestion.ca/dossier-developper-les-leaders-de-demain-entreprises-familiales-comment-bien-preparer-la-releve
http://www.revuegestion.ca/catalog/dossier-familles-en-affaires-comment-reduire-les-risques-qui-menacent-la-perennite-des-entreprises-familiales.html
https://doi.org/10.15581/002.ART-2713
https://dx.doi.org/10.15581/002.ART-2713
https://dx.doi.org/10.15581/002.ART-2713
https://www.revuegestion.ca/les-entreprises-familiales-4-pratiques-pour-s-inscrire-dans-la-duree
https://www.revuegestion.ca/les-entreprises-familiales-4-pratiques-pour-s-inscrire-dans-la-duree
https://doi.org/10.1002/ltl.160
https://doi.org/10.1108/eb039467
https://doi.org/10.1016/0007-6813%2892%2990112-M
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Miller, D. (1991). Le paradoxe d’Icare. Revue internationale de gestion 16(3): 33-41. 
 

• Reprinted in Côté, M. & al. (Eds.) (1995). La gestion stratégique d’entreprise, Montréal, QC: Gaétan Morin, 315-
332. 

• Reprinted in Hafsi, T., Toulouse, J.-M. & al. (Eds.) (1996). La stratégie des organisations: une synthèse, Montréal, 
QC: Éditons Transcontinental, 573-581. 

• Reprinted in Côté, M. & Hafsi, T. (Eds.) (2000). Le management aujourd’hui, Une perspective nord-américaine, 
Québec, QC: La Presse de l’Université Laval. 

Miller, D. (1991). The Icarus Paradox. Canadian Business 77-85. 
 
Toulouse, J.-M., Miller, D. & Bélanger, N. (1986). La propriété et la stratégie des entreprises, in Guerriers de L’émergence, 

Montréal, QC: Québec/Amérique, 249-259. 
 
Kets de Vries, M. F. R. & Miller, D. (1986). The Development of Leaders, in Kieser, Reber, G. & Wunderer, R. (Eds.). 

Handwörterbuch der Führung, Stuttgart, DE: Poeschel. 
 
Kets de Vries, M. F. R. & Miller, D. (1985). Organisationspathologien und Management-Neurose. Manager Forum 5: 3-24. 
 
Kets de Vries, M. F. R. & Miller, D. (1984). The neurotic corporation. Harper’s, December, 24-25. 
 
Kets de Vries, M. F. R. & Miller, D. (1984). Unstable at the Top (Cover Story). Psychology Today 18(10): 26-34. 
 

• Portuguese translation appeared in Machete, 1985. 
 
Toulouse, J.-M. & Miller, D. (1984). Pourquoi certaines entreprises manifestent-elles plus d’entrepreneurship que d’autres? 

Revue internationale de gestion 9(1): 3-7. 
 
BOOKS 
 
Miller, D. & Le Breton-Miller, I. (2005). Managing for the Long Run: Lessons in Competitive Advantage from Great Family 

Businesses. Boston, MA: Harvard Business School Press. 
 

• French translation, Réussir dans la durée : Leçons sur l’avantage concurrentiel des grandes entreprises 
familiales, Les Presses de l’Université Laval, 2010. 

• Korean translation, Minumsa Press, 2009. 
• Chinese translation, The Commercial Press, 2006. 
• Italian translation, Mantenere il Successo, ETAS (RCS Libri), 2005. 
• Spanish translation, Gestionar a Largo Plazo, Ediciones Deusto, 2006. 
• Japanese translation, 同族経営はなぜ強いのか?, Random House Kodansha, 2005. 
• JP Morgan Private Bank top 10 “Sixth Annual Summer Reading List”, 2005. 

 
Miller, D. (1990). The Icarus Paradox: How Exceptional Companies Bring About Their Own Downfall. New York, NY: Harper 

Collins. 
 

• Reviewed or summarized in The Financial Times of London, The New York Times, The Wall Street Journal, The 
Ottawa Citizen, The Daily Investor, The Globe & Mail Report on Business, Canadian Business, Business 
Horizons, The Financial Times of Canada, The Edmonton Journal, The Toronto Star, The Montreal Gazette, 
Revue Internationale de Gestion, The Journal of Business Strategy, Journal of Management, Canadian Journal 
of Administrative Sciences, and other periodicals. 

• Softcover version, August 1992. 
• Translated into French as ‘Le paradoxe d'Icare’, Québec: Presses de l'Université Laval, October 1992. 
• Translated into Korean, DRT International, 21C Books, 1995. 
• Translated into Japanese, Hameda Publishers, Nigata Japan, 2000. 

 
Kets de Vries, M. F. R. & Miller, D. (1988). Unstable at the top: inside the troubled organization. New York, NY: New 

American Library. 
 

• Translated into Dutch as Balanceren aan de top, Amsterdam, Sijthoff, 1988. 
• Translated into Swedish as Den Neurotiske Chefen, Malmo: Liber, 1991. 
• Amended paperback edition, NY, Mentor, 1988.    

 
Kets de Vries, M. F. R. & Miller, D. (1984). The Neurotic Organization: Diagnosing and Changing Counterproductive Styles 

of Management. San Francisco, CA: Jossey-Bass.  
 

• Translated into French as .L'entreprise névrosée’, NY, McGraw Hill International, 1985. 
• Translated into Dutch as ‘De neurotische organatie’, Amsterdam, De Management Bibliotheek, 1986.  
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http://www.pulaval.com/produit/reussir-dans-la-duree-lecons-sur-l-avantage-concurrentiel-des-grandes-entreprises-familiales
http://www.pulaval.com/produit/reussir-dans-la-duree-lecons-sur-l-avantage-concurrentiel-des-grandes-entreprises-familiales
http://www.ibs.it/code/9788845312953/miller-danny/mantenere-successo-lezioni.html
http://www.amazon.co.jp/%E5%90%8C%E6%97%8F%E7%B5%8C%E5%96%B6%E3%81%AF%E3%81%AA%E3%81%9C%E5%BC%B7%E3%81%84%E3%81%AE%E3%81%8B-Harvard-business-school-press/dp/4270000724
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• Translated into Spanish as ‘La organizacion neurotica’, Barcelona, Classicos del Management, Apostrophe; 
1993.      

• Translated into Italian, as ‘L'organizzazione nevrotica’, Milano, Raffaello Cortina, 1992.  
• Translated into Japanese, Hameda Publishers, Niigata, 1995. 
• Translated into Chinese, People’s Publishing House, 2010.  
• Paperback edition; NY, HarperCollins, 1992. 
• Parts reprinted or condensed in The Washington Post, The Globe and Mail, The Ottawa Citizen, Psychology 

Today, Harper's, MacLeans, The Economist, J. Pierce & J. Newstrom's  The Managers Bookshelf (Harper & Row, 
1988), Gareth Morgan's Creative Organization Theory (Sage, 1989), Jean Francois Chanlat's L'Individu dans 
l'organisation (Laval University Press, 1990), Across The Board, The International Herald Tribune, and other 
periodicals.  

 
Miller, D., Friesen, P. H. & with the collaboration of Mintzberg, H. (1984). Organizations: A Quantum View. Englewood Cliffs, 

NJ: Prentice-Hall. 
 
Gordon, L. A., Cooper, R., Falk, H. & Miller, D. (1980). The Pricing Decision. New York, NY: National Association of 

Accountants and Hamilton, ON: The Society of Industrial Accountants. 
 
Gordon, L. A., Miller, D. & Mintzberg, H. (1975). Normative Models of Managerial Decision Making, New York, NY: National 

Association of Accountants. 
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Le Breton-Miller, I. & Miller, D. (2015). Apollo Candy: When Family Is Barred from the Business (Part A) / Apollo Candy: 

Epilogue (Part B). HEC Montréal, Centrale de cas no.9 40 2015 027A (Case, 3p.), no.9 40 2015 027B (Case, 1p.) 
et no 5 40 2015 026 (Teaching Notes, 7p.). 

 
Le Breton-Miller, I. & Miller, D. (2015). A Family and Its Small Businesses: Was It all Worth It? HEC Montréal, Centrale de 

cas no.9 40 2015 028 (Case, 3p.) et no 5 40 2015 027 (Teaching Notes, 5p.). 
 
Miller, D. & Le Breton-Miller, I. (2005). Who gets what in the carve-up? (Case), Families in Business no. 23, 12-13. 
 
Miller, D. St. George Hospital, ICCH, Harvard, #9 376 621. 
 
Miller, D. Glenmore Hospital, ICCH, Harvard, #9 375 881. 
 
Miller, D. The Queen Elizabeth Hospital, ICCH, Harvard.  
 

• Reprinted in Rakich, J., Longest, B. & Darr, K. (Eds.) (1983). Cases in Health Services Administration, 
Philadelphia, PA: W. B. Saunders.  

• Reprinted in Daft, R. L. & Dahlen, K. (Eds.) (1984). Organization Theory: Cases and Applications, St. Paul (MN): 
West Publishing, 170-177. 

 
Miller, D. Davidson Psychiatric Hospital, ICCH, Harvard.   
 

• Reprinted in Kovner, A. & Neuhauser, D. (Eds.) (1981). Health Services Management, Ann Arbor, MI: AUPHA 
Press, 195-202.  

• Reprinted in Quinn, J. B., Mintzberg, H. & James, R. M. (Eds.) (1988). The Strategy Process, New York, NY: 
Prentice Hall, 864-870. 
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